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(Repeaters) (Prior to 2013-1 4)
PSYCHOLOGY - v]

& V Semester B.A./B.Sc. Examination, November/December 2014
: Industrial and Organisational Psychology

‘ime : 3Hours Max. Marks : 80

h Instructions : 1) All five questions are compulsory.
2) Answer eitheraand b or e andd.

3) All answers must be written completely either in
Kannada or Engiish.

- 8) Barend e DF mm@ SIOR.
Explain the goals of industrial psychology. 8
b) @meas e oiass’rf#aigt B0 TomRNER0On D568, %
Explain Hawthorne's studies and its implications.
OR/e@=

c) Bdrens a’:oaimeamm TR T V0%,

Define industrial psychology and explain.
d) Bdaens R o RRe D5 DETVUE DR TR

Trace the historical developments of industrial organizational psychology.
. a) T2 Qs eﬁﬁodxigt AT W) DFOR.

Define job analysis and explain.

b) wudren B0 wHRB AT BomBr s a:ﬁﬁ#ﬁg@ QRO

Explain different types of interview methods used in employee selection.

OR/esg=s

C) F&DJemeBon IPINGR) Ty Tne.

List the methods of job analysis.
d) 2200 sedobe sEcdneAmds DT DoBees ) 08 TOFEareR D03, 8

Explain the different psychological tests used in employee selection.
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IIl. a) Sceded N0t ? T8 NG GNFR S9R.
What is training ? Mention different types.

b) &egmaﬁ#eﬁ:ﬁ 2200 SneESon ARD S 0. SN 30LIed DTRRNTR DEOA
Explain on the job training methods for non-supervisory staff.

OR/&5=»
c) I FF]oS DR STOR.
Explain the case study method.
d) ‘T3 anFen’ 03 ‘B - PR 303080300, DROR.
Explain ‘role-play’ and ‘in-basket training method.

IV. a) RoSong) L ORRIR TSI 81

Define motives in organization.
b) SRR ECTD %—&dﬂ Ecmgoédaigi DROR.

Explain the two-factor theory of motivation.

OR/egs

c) w8, (VoL r{mogsaﬁedag DTOR.

Explain the characteristics of a good leader.
d) Toc3Ees e 3O FafolDrveT o) Breds INRO.

Compare the offectiveness of different styles of leadership.
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V. a) aﬁogeuﬁﬁfé ERRDD ?
What are the types of incentives ?
b) QDG BeITAET v e2BMIR PEOA.
Explain differenttypes of non-financial incentives.
OR/@g=
c) FO0IT 203) LVBR,EN FODFARTDH
Explain the effect of ‘knowledge of result’ on employee performance.

o> ee3 2eTOR ajaﬁamdsg Farntor ®

d) :Dapqtﬁea&ﬁo o3 BT WANTS, DOR.
Describe different types of financial incentives.




